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MHauBmayanbHblvi NnaH obsizatenbHbix AencTBuin no nporpamme WorkFirst gns CLIENTID

A noHnmato, 4To:

e A obs3aH(a) okasbiBaTh cogerictaue Division of Child Support (OTgeneHuto anMmeHToB), MoOKa A nony4aro nocobune
TANF/SFA; oTkas oT cogencTams JormkeH 6biTb 0OYCrOBNEeH YBaXXUTENbHON NPUYNHON. YCnex Mep Mo B3blCKaHWIO
anMMEHTOB MOXET NOMOYb MHE M36aBUTLCS OT HEOBXOAMMOCTM NONYYEeHNs1 EHEXHOro Nocoobus.

e A mory nonyyatb geHexHoe nocobve TANF/SFA nuwb B TedeHne 60 mecsLeB 3a BCIO MO XU3Hb, €CMW S He MOoNyyy npaBo
Ha nNpoAneHne 3TOoro cpoka.

o A yxe nonyuun(a) MECSYHbIX NiaTexen AeHEeXHOro nocobus.

e A obs3aH(a) paboTatb, UckaTb paboTy UM roToBUTLCH K paboTe B TeYEHME NOMHOro pabo4vero aHs, He meHee 32 4acoB B
Heaernto.

e Ecnu a 6yay He B COCTOSIHUK SIBUTLCS Ha 3annaHnpoBaHHOe MeponpuaTUe, i MO3BOHIO Ha3BaHHOMY B JaHHOM [OKYMeHTe
Ny No ykasaHHOMY TeneqoHy.

o f 06s3aH(a) Kaxxayo Heeno B TeYEHUE YKa3aHHOro BPEMEHM BbIMONHATL Cneaylowme AeRCTBUS:
CE - Comprehensive Evaluation (BcecTopoHHsisi oLeHKa)

A nponay BCECTOPOHHIOK OLIEHKY, B NMpoLLecce KOTopoi byaeT obcyxaaTbcs Mosi cemelnHas cuTyauus, 6yayT onpefeneHsl Mov
npodeccunoHarnbHble HaBblKW, MHE ByaeT npeAocTaBneHa MHOpMaLMs O TEKYLLIEN KOHBIOHKTYPE pbiHKa Tpyaa, n 6yayT
OLieHEHbI MOW NOTPEBHOCTU B ONONHUTENBHOM 06y4eHun. BcecTopoHHssa oueHka ByeT NpoBOAUTLCA COTPYAHUKAMU
Department of Social and Health Services (denapTtameHTa couunasnbHbIX YCryr u 3apaBooxpaHeHus), Employment Security
WorkSource (Mporpammbl WorkSource [enaptameHTa TpyAoyCTPONCTBa), paboTHMKAMM MECTHBIX KONNEAXEN 1 APYrnX
opraHusaumn.

Llenbio BCeCTOPOHHEW OLEHKM ABNsAeTcA cocTaBneHne Employment Plan (nnana TpygoyctponcTtsa). OTOT nnaH npefoctasut
paboTatowemy co mHon cneumnanucty DSHS WorkFirst Program (Mporpammel DSHS WorkFirst) unu counansHomMy paboTHUKY
nHOpMaLMIo ANS NOATOTOBKU MEPONPUATUIA, B KOTOPbIX 5 AOMXeH(Ha) 6yay NpuHUMaTh yyacTue B COOTBETCTBUM C MOUM
Individual Responsibility Plan (uHamBuayanbHeIM NnnaHoM obssaTenbHbIX 4ENCTBUNA).

A 6yay BbINOSHATb BCE UHCTPYKLMU 1 NPEeAoCTaBsio BClo MHopMaLumio, TpebyeMyto AN NpoBefeHUs Moeit BCeCTOPOHHEi
OLIeHKMU.

A opraHuzoBan(a) yxo4 3a MOUMU AeTbMU (ECNU B 3TOM €CTb HEOOX0AMMOCTD).
f opraHuzoBan(a) TpaHCNopT 4O MecTa NPOBeAEeHUA BCECTOPOHHEN OLEHKM.
Y MeHA Ha3HayeHa BcTpeya ¢ (naTa) ans

paccMOTpEHUs pe3ySibTaToB BCECTOPOHHE!N OLieHKU U NOATrOTOBKU AJ1s1 MEHS1 COOTBETCTBYIOLLErO MHAMBWAYaNbHOroO niaHa
0693aTenbHbIX A€NCTBUNA.

MpoBeaeHe BCECTOPOHHEN OLLEHKN AOMXHO OblTb 3aBepLUEHO A0 MOel BCTpeun ¢ paboTatowmm co MHOM cneuuanncTom
Mporpammbl WorkFirst unu coumnanbHbIM paboTHUKOM.

Ecnu npoBefieHne Moel BCECTOPOHHEN OLIEHKM HE MOXET ObITb 3aBEPLIEHO BOBPEMS, UMW €CMU A HE MOTY SIBUTbLCS Ha
3annaHMpoBaHHY BCTpeYy, A A0NXeH(Ha) No3BOHWTL paboTatoemy co MHoi cneumanucty MNMporpammbl WorkFirst unm
coumnanbHOMy paboTHUKY 10 HA3HAUEHHOIO BPEMEHU BCTPEYMN U O6BACHUTE, MOYeMy NMpoBeAeHVe MOel BCECTOPOHHEN OLIEHKN
He MOXeT ObITb 3aBepLUEHO BOBPEMS, UMK MOYEMY st HE MOTY SIBUTbLCSI Ha BCTpeuy.

A noHumato, 4TO ecnu A He NO3BOHIO B Cryyae HeobxoaMMOoCTU, unu He ByaieT 3aBepLUEHO NPOBeAEHNE BCECTOPOHHEN OLEHKM
Nno MoeW BUHE, 1 MOTy ObITb NOABEPrHyT(a) CaHKLMAM.
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KOHONAEHIMAJIBHBIE TPEBOBAHMU A

51 Mory uMeTh IpaBo Ha MOJyueHue MOMOIIM JJIsi MOETo MPOABMKEHNS 0 paboTe, cCoXpaHeHusl paboThl, IpueMa Ha pabdoTy,
roucka paboThl WM BBHITIOJHEHUST MEPONPUSITHIA, BKIIOUEHHBIX B MOIi uiaH. Ecim 51 6yny He corjiaceH (Ha) C pelieHueM o
HpefoCTaBJICHNN MHE MOMOIIN, ST MUMEIO MPaBo MOoTpeboBaTh NPOBECTH IEPECMOTP Jena u/uin ciymanue. 51 1onxeH (Ha)
o0paTuThcs K 00CTyKUBAIOIEMY MEHsI COlMalbHOMY paboTHUKY/cnenuanucty nporpammbl WorkFirst, eciu MHe noTpeGyioTcst
clenyIolue BUIbl TOMOIIM:

e PemonTt aBTOMOOUIA e [lokynka noary3HmukoB e  JInieH3un/B3HOCH e OmaTta pacXxoJoB Ha

e Ilokynka omexXbl e Pacxoanl Ha obpa3zoBaHue o CTpuxkka aBTOMOONIB

e Ilonyuenue xoHcynbTaumii e  JInunas rurmena e IIpoesaunie OuieTel Ha © Paboume MHCTPyMEHTHI
aBTOOYyC e [lnanupoBaHME CEMbU

51 moHMMalo, YTo S MOJKeH (Ha) BBIMONHSITH HEOOXOAMMBIE BUIBI AESITEIbHOCTH. B MpOTMBHOM ciyvae, ecin 51 He
MPEeNOCTaBIIO J0KA3aTEIbCTBA HANMNUNS YBaXXKUTEAbHOI MPUUNHBI, ST HOABEPrHYCh MTPacdHON CAaHKIMU. DTO HA3BIBAETCS
HoJy4yeHneM cratyca faelictBust cankumit nporpammbsl WorkFirst. Ecin s moaBeprayce mrpadHbIM CaHKIUSIM, 3TO OyaeT
03HauaTh, YTO:

e Pa3mep moeii cyocuaum Oyaet ymeHbiieH Ha 40 % uim Ha NOJI0 OJHOTO YeJoBeKa, B 3aBUCUMOCTHU OT TOr0, Kakasi u3
STUX CYMM OoublIe.

o 4 nomxeH BHNOJHSTH TpeOoBaHUs cBoero mnaHa IRP B TedueHme yeThipex Hemedb MOAPSHA, YTOOH AeiicTBUE MITPadHBIX
CaHKIMii ObLJIO NPEeKPAILEHO.

e Ecnu 51 6yny BbINOJHITL HEOOXOAMMBbIE TPEOOBAHMSI B TEUEHME UETHIPEX HEAeNb NOAPsil, ITpadHbIe CAHKIUY OyIyT
CHSITHI C TIEPBOT'O UuMCJIa MeCsIa, HACTYNUBIIEr0 MOCje OKOHUAHUS YeThIpeXHEeeTbHOr0 epuoJa yuacTus B
MEpPONPUSITUSIX, BKIIOUEHHBIX B miaH IRP.

e Kowmuter mo nmpoBepKe NpUMEHEHUs CAHKINIi MPON3BENEeT MPOBEPKY M MOXKET 3aKPHITh MOE JIEJIO, eclu s Oy Iy
OCTaBaThCS MOJ IefiCTBMEM MITPacdHBIX CAHKIMI B TeUEHUE IECTU MECSILEB MOIPSA.

e Ecuan moe meno 6ymeT 3aKpbITO KOMUTETOM TIO MTPOBEpKe MPUMEHEH!s CAHKINI, MHE HeobXoaumo OyaeT mogaTh
NOBTOPHOE 3asiBIEHME HA yUacTye B MPOrpaMMe M YUaCTBOBATH B MEPONPUSITUSIX MPOrpaMMBI B TEUEHME YEThIpex
Heleb MOAPSIA, MPeXe UeM s MoJyuy NeHbIU.

e Ecau moe ngeno monmaaeT moj AeiicTBue mTpadHBIX CAaHKIMIT BO BTOPOIt pa3, TO KOMUTET MO MPOBEPKE MPUMEHEHUS
CaHKIMIii MpOU3BeNeT NPOBEPKY U MOXKET 3aKPbITh MOE JIeJI0, €C/in s Oyay ocTaBaThCs MOJ AeliCTBUEM CaHKIUIi B
TeUYEHME TPEX MeCSLEeB MOAPSII.

Bo Bpemd I[eﬁCTBI/IS[ H.ITpa(l)HI)IX CaHKLI]/If/i s HE CMOT'y NoJIyuaTb TONOJHUTECIBbHBIE BUbBI TOMOIIN (HaanMep JCHBI'N I
MOKYHIKN OACXK bl MJIN ONIAThI Hpoe:ma) A0 TE€X IOP, NOKaA g HE HAUHY COGJIIOI[aTI: Tp€6OBaHI/I$[ moero 1maada IRP.

4 moHmMaro, UTO B clIyuae OTKa3a OKa3eBaTh cofelicTBine OTaeny mo BompocaM oMot aetsMm (Division of Child Support,
DCS) 6e3 yBaXuUTeIbHOI MPUUMHEBI, pa3MeEP NPENOCTABISIEMOTO0 MHE NOCOOMSI MOXKET ObITh COKpallleH. K yBaXuTenbHbIM
MIPUUNHAM OTHOCUTCS yrpo3a NMPpMUYMHEHMs Bpena MoeMy pebeHKy wim MHe. Sl moHmMalo, uTo B TeUeHue nepuoja moka s
noayuaio nomomb TANF, Bce BeIIaThl Ha cojepKanne pebeHKa ynepKMBaoTCs AJsl BO3MEIIEHNST pacX00B IITaTa.

ITocae Toro kaxk st nepectany nonydars nomoms TANF/SFA, otaen DCS 6yzer B3uMaTh npuunTaionmecs: MHE BHIUIATH Ha
cojepxXaHue pebeHKa 1 HANpPaBJSITh MX MHE, €CJIN 51 He MOIMpPOINy COTPYIHMKOB OTIena He AejaTh 3Toro. S moHmmalo 3HauyeHue
TEPMMHOB: JONOJHUTEIbHBIE BUABI NOMOIIY, MITPadHbIE CAHKIIMY U BBIILIATHL Ha COJepXKaHNe peOeHKa.
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